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What information is pertinent to you as the nurse?
The important information to me is that Mrs. Kathleen Jones is in dire need of psychological help.
What do you think the problem is?
The mental issue could be brought about by depression as a result of having a 22-year-old son diagnosed with Schizophrenia and a daughter who committed suicide at the age of 16.
Prepare a list of goals for the interview.
· To ensure that the patient receives long-term assistance to counter the pre-existing condition.
· To establish an excellent communication network of communication between the patient and me
· To ensure that the patient does not commit suicide
· To ensure that the client learns to take care of her body, as it is fundamental for recovery.
Write down a few sentences of how you will introduce yourself to the client.
Hello, I am Tracy Angel and I will be your nurse for today. How would you like me to address you? Well from your file I can see you are here for assessment; I would be proud to let you go home at the end of this fully recovered. You should know how strong you are.
Write down a list of questions you will ask the client.
The following are the questions to be asked
I. Why do you feel like your life is not worth living for?
II. I can see that many people do not understand you. What is the best way that I and you can effectively talk? I would like to be in your shoes.
III. How do you think we should approach the purpose of staying clean and focus on bodily hygiene?
IV. What else do you feel needs to be worked on to foster a relationship between you and your family?
V. Do you have any intention of quitting smoking and drinking? If yes, how do you intend to do it? How would you like me to help you stop it?

















IOM Recommendation 3: Nurses should be partners, with physicians and other health professionals, in redesigning healthcare in the United States.
Personal interpretation about how this will positively impact the nursing profession (with evidence)
According to one of the recommendations from the IOM report regarding the future of nursing, nurses should fully partner with physicians in addition to other health professionals, to redesign health care in the United States. The essence of partnership aims at striking a solid workforce for the sake of efficient delivery of functions within the health care system. In my own opinion, this is supposed to positively impact the nursing profession since it grooms nurses to become leaders. For them to work collaboratively with physicians, nurses require to embed in them leadership skills, which are fundamental in redesigning the functionality of the Healthcare system (O’Brien, Knowlton, & Whichello, 2018). 

Additionally, nurses are recommended to be active in service. In light of this, they are expected to participate fully in commissions of inquiry regarding policy-making of healthcare reforms, committees advising recommended change of the operations within the healthcare system, and boards governing respective health practitioners which includes nurses, physicians, and other entities within the healthcare system
What changes have been made as we approach the deadline of 2020? (Include changes that will still be necessary)
Edging towards the end of 2020, some of the changes made to the nursing profession include, the advanced access of entities within the healthcare system, the promotion of leadership within the nursing field, in addition to offering changes within the education system surrounding the field of nursing (RN, 2019). From these changes witnessed, there exists a bigger platform for nurses to work in a collaborative environment. The kind of education offered advocates for nurses to assume the role of leadership, which is essential in ensuring that good service is attained in the end. This has significantly made nurses be Chief Executive officers in certain institutions (RN, 2019). 
A factor that needs to be worked on however is the workforce data. This is because as a result of nurses being assumed as leaders, there is the recommendation for the existence of a model that is a database. The purpose of such a model is to assist in the assessment of the workforce data to enable nurses to make critical decisions such as who to hire, and what time. This will fulfill the gap of uncertainty regarding the time frame through which an additional workforce should be recruited. The data should involve the programs surrounding the training of nurses, the percentage by which nurses should be recruited within the healthcare system, and whether the demand of nurses within the healthcare system is corresponding to the relevant supplier or is a bit lower (RN, 2019). 
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